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Educational Community

The Pleasant Valley School District is a culturally diverse school system that encompasses 114 square miles in the southwestern corner of Monroe County in northeastern Pennsylvania. Unified in the 1960’s by the first superintendent, John C. Mills, Pleasant Valley once consisted of many one-room schoolhouses. The district grew very slowly over the first 30 years. However, a growing resort industry in Monroe County promoted large developments and new construction that saw a population influx. Our rural Pennsylvania Dutch community quickly became a bedroom community for major cities in New York, New Jersey, and Pennsylvania. From 1989 through 2007, the district student population increased from 3,900 students to 6,900 students. Approximately 90% of residents commute daily to jobs outside the community with many leaving by bus beginning at 5:00 a.m. every day. 

The district ethnic distribution has changed significantly over the past 15 years with a 3% minority population in 1991 to a 15% minority population in 2007. In response to the rapid growth and the increasing diversity in the school system, the district formulated the Cultural Diversity Task Force ten years ago. The task force is comprised of parents, students, community members, teachers, and administrators that meet once a month. The structure of the task force is such that three sub-committees meet to address the curricular, professional development, community and student needs that have arisen due to the growth. In the past 18 months the growth in the district has reached a plateau for the first time in over 20 years. This will give the district time to catch up with the growth. Currently, the middle school is slated for a 12 classroom addition as well as renovations to the cafeteria, gymnasium, library, and unified arts areas. There are also plans for an additional sewage treatment facility, and transportation facility. In the past 3 years the district has added a 1200 seat auditorium to the high school, 12 classrooms to Pleasant Valley Intermediate School, and 13 classrooms to Polk Elementary School as well as reconfigured grades in each building in response to the increase in enrollment.

In 1998 the district began the creation of curriculum task forces to examine, revise, map, and modify the district’s curriculum. Each task force includes at least one representative from each grade level, department chairs, and administrative leadership. Additionally, the recommendations for program changes and resources are typically made from these committees. Currently, the district has task forces in the following curriculum areas: mathematics, reading/language arts, science, social studies, technology, and heath/physical education/safety. 

In the 2000-2001 school year the district began an Educational Academy for Professional Development in order to provide differentiated professional development based on individual staff needs and interests. In the 2006-2007 school year the district received a $200,000 grant from the senate to implement on-going progress monitoring using the DIBELS Palm version and LETRS  (Literacy Essentials for Teachers of Reading and Spelling) modules 1-3 professional development with all kindergarten and first grade teachers district wide. Additionally, teachers received in class modeling and coaching in LETRS strategies.  In 2007-2008 the project was expanded into second grade district wide and incorporated other specialists in the training. Teachers also received training in phonology screenings and small group interventions. In the intermediate and middle schools reading specialists and special education teachers were trained in REWARDS, which is a program that focuses on improving decoding skills, and Soliloquy, which is a program that focuses on improving fluency. The high school and middle school teachers have been trained in Reading Apprenticeship strategies. They are slated for a refresher in mid-December and in class modeling and coaching in early 2008. Additionally, special education teachers and reading specialists are receiving or have received training in Project Read: Phonology and Linguistics, Framing Your Thoughts, and Soar to Success. In the 2007-2008 school year core teachers in grades 7-12 received training in Reading Apprenticeship from the district's secondary Literacy Coach. Following the initial training there were refresher trainings, in class modeling, and in class coaching. This project will continue to expand over the next 3 years. Pleasant Valley has an extensive professional development plan in place.

Special Education in the school district is considered a program rather than a placement. All district students being educated in our schools are included in the regular classroom; there are no district self-contained classrooms. Students receive support services in the regular classroom. In visiting classrooms one may see several rooms with 2 or more adults supporting the learning. These professionals are supporting students with significant needs as well as other students who may be struggling. Similarly English as a Second Language is a support program provided to 84 students by 4 teachers throughout the district. These students do receive pull out instruction for language development; however, they are included in the classroom for core instruction.

We believe Pleasant Valley is a steadfast school district offering a wide range of opportunities to our diverse population of students, parents and the community. However, complacency is not on the agenda for we believe that as good as we are we can be better. We aspire to turn any misstep into a stepping stone in the lifelong process of learning.  We take pride in being successful and making a difference in the lives of past, present, and future generations. We are PV Proud!

Mission

Excellence in Education: A Community Commitment 

Vision

Pleasant Valley School District will provide a safe learning environment that promotes academic excellence for all learners.  Our vision is to equip students with the skills necessary to be informed, healthy, productive, and responsible citizens in a progressive society. 

Shared Values

 

 

1.     We believe that education is a partnership among students, parents, educators, and the community to develop the "whole" student to become a productive member of a strong, culturally diverse nation and a changing global society. 

2.     We believe that everyone can learn in a safe student-centered environment through a variety of learning opportunities and life experiences that support and engage individual differences.

3.     We believe that the school community should model and promote wellness, honesty, integrity, self-reliance, accountability, acceptance of diversity, and a positive work ethic as values essential to responsible citizenship.

4.     We believe that all school community members have the responsibility to insure a safe, positive, and respectful environment.

5.     We believe that high expectations, a challenging curriculum, quality differentiated instruction, and an engaging learning environment develop a healthy lifestyle, foster greater student achievement, and promote self-esteem.

6.     We believe students have the responsibility to put forth their best effort to achieve their individual potential. 
7.     We believe that education is a lifelong process and key to a successful society. 

Goals

The Pleasant Valley School District Board of Education established the following 5 goals for the 2007-2008 school year:

1. To continue to study ways of improving student performance and achievement.
2. To examine ways of improving communications with our residents.
3. To design a comprehensive staff development program for all classifications of personnel ensuring a continuous growth improvement cycle.
4. To conduct studies that focus on current and future staff and facilities needed by the district and improving efficiency of operation.
5. To study current processes and procedures to improve school safety for all students. 

Goal: MATHEMATICS

Description: At least 89% of all students will be proficient in Mathematics, as measured by the annual state-wide PSSA assessments by the year 2013.

Goal: Professional Development

Description: To provide high quality professional development to meet the needs of our staff and the achievement needs of our students.

Goal: READING

Description: At least 91% of all students will be proficient in Reading, as measured by the annual state-wide PSSA assessments by the year 2013.

Academic Standards

The Pleasant Valley School District uses the state approved academic standards as the basis for instruction and student achievement goals. The standard areas are: 

· Arts & Humanities 

· Career Education and Work 

· Civics and Government 

· Economics 

· Environment and Ecology 

· Family and Consumer Sciences 

· Geography 

· Health, Safety and Physical Education 

· History 

· Mathematics 

· Reading, Writing, Speaking, and Listening 

· Science and Technology 

The academic standards are addressed through multiple methods including stand alone courses aligned with specific content areas and courses which focus on integrated and cross curricular areas. 

Graduation Requirements

In order to graduate from the Pleasant Valley High School, students shall complete the following requirements: 
Demonstrate attainment of the state standards through achieving proficiency on the PSSA or similar assessment(s) aligned to the academic standards. 
Obtain 28.5 Credits from each of the areas below: 

	Course Subjects
	Credits
	Course Subjects
	Credits

	English
	4
	Health 9/10
	1

	Mathematics
	4
	Drivers Education Theory
	0.5

	Science
	4
	Arts and Humanities*
	2

	Social Studies
	4
	Electives/PSSA Enhancement
	6

	Physical Education
	2
	Graduation Project          
	0.5

	
	
	Computer Literacy        
	0.5

	
	 
	Total
	28.5


     

 * Arts and Humanities courses include the following: All Are, Music, Inductrial Technology, Family and Consumer Science, and Foreign Language. 

Strategic Planning Process

The Pleasant Valley School District began the strategic planning process in September, 2007. The steering committee was composed of representatives from all constituent groups providing representation from each aspect of the Pleasant Valley community. The steering committee worked on determining the mission, vision, and shared values statements which would be the guiding principals behind all further aspects of the strategic plan. The steering committee then began collecting and examining data of all types to determine what the district's strengths and challenges were. Once they were identified, goals were established to guide the work of the sub committees which met to develop each action plan focused on meeting the needs of the district. 

Strategic Planning Committee

There are currently no participants selected for this plan report.

Goals, Strategies and Activities

Goal: MATHEMATICS


Description: At least 89% of all students will be proficient in Mathematics, as measured by the annual state-wide PSSA assessments by the year 2013.

Strategy: Data Analysis


Description: Provide collaboration time for data analysis among staff to inform and plan instruction.

Activity: 1. Training


Description: Provide ongoing faculty training on data based systems for staff to inform instruction (i.e. Accelerated Math, Performance Tracker).

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 6/24/2008
Finish: 3/18/2011
	$5,000.00

	
Professional Development Activity Information

	Number of Hours Per Session
	Total Number of Sessions Per School Year
	Estimated Number of Participants Per Year

	7.00
	2
	15

	Organization or Institution Name
	Type of Provider
	Provider’s Department of Education Approval Status

	Pleasant Valley School District
	· School Entity
	Approved 

	Knowledge and Skills
	Research and Best Practices
	Designed to Accomplish

	Participants will be able to:
Access Performance Tracker
Create group within the system
Run reports for various assessments
Utilize the assessment builder component of Performance Tracker
	
	For classroom teachers, school counselors and education specialists:
· Provides educators with a variety of classroom-based assessment skills and the skills needed to analyze and use data in instructional decision-making.

For school and district administrators, and other educators seeking leadership roles:
· Provides leaders with the ability to access and use appropriate data to inform decision-making. 

	Educator Groups Which Will Participate in this Activity

	Role 
	Grade Level 
	Subject Area 

	· Classroom teachers

· Principals / asst. principals
	· Early childhood (preK-grade 3)

· Middle (grades 6-8)

· Elementary (grades 2-5)

· High school (grades 9-12)
	· Reading, Writing, Speaking & Listening

· Science and Technology

· Mathematics

	Follow-up Activities
	Evaluation Methods

	· Analysis of student work, with administrator and/or peers
	



Status: Not Started — Overdue

Activity: 2. Collaboration


Description: Provide collaboration time for grade level teams to analyze data.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	$30,000.00



Status: Not Started — Overdue

Goal: Professional Development


Description: To provide high quality professional development to meet the needs of our staff and the achievement needs of our students.

Strategy: Differentiated Professional Development


Description: Professional development designed to meet individual needs of teachers based on their instructional needs.

Activity: 1. Survey Development


Description: Develop survey to dtermine effectiveness of staff development via the current structure of the Educational Academy system.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	-



Status: Not Started — Overdue

Activity: 2. Competion of Survey


Description: Provide survey to be completed by staff and administration

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	-



Status: Not Started — Overdue

Activity: 3. Data Analysis


Description: Utilize survey results to determine modifications/improvements to the current system.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	-



Status: Not Started — Overdue

Goal: READING


Description: At least 91% of all students will be proficient in Reading, as measured by the annual state-wide PSSA assessments by the year 2013.

Strategy: Data Analysis


Description: Provide collaboration time for data analysis among staff to inform and plan instruction.

Activity: 1. Training


Description: Provide ongoing faculty training on data based systems for staff to inform instruction (i.e. mClass, Performance Tracker).

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 6/24/2008
Finish: 3/18/2011
	$12,000.00

	
Professional Development Activity Information

	Number of Hours Per Session
	Total Number of Sessions Per School Year
	Estimated Number of Participants Per Year

	7.00
	2
	15

	Organization or Institution Name
	Type of Provider
	Provider’s Department of Education Approval Status

	Pleasant Valley School District
	· School Entity
	Approved 

	Knowledge and Skills
	Research and Best Practices
	Designed to Accomplish

	Participants will be able to:
Access Performance Tracker
Create group within the system
Run reports for various assessments
Utilize the assessment builder component of Performance Tracker
	
	For classroom teachers, school counselors and education specialists:
· Provides educators with a variety of classroom-based assessment skills and the skills needed to analyze and use data in instructional decision-making.

For school and district administrators, and other educators seeking leadership roles:
· Provides leaders with the ability to access and use appropriate data to inform decision-making. 

	Educator Groups Which Will Participate in this Activity

	Role 
	Grade Level 
	

	· Classroom teachers

· Principals / asst. principals

· Other educational specialists
	· Early childhood (preK-grade 3)

· Middle (grades 6-8)

· Elementary (grades 2-5)

· High school (grades 9-12)
	

	Follow-up Activities
	Evaluation Methods

	· Analysis of student work, with administrator and/or peers
	



Status: Not Started — Overdue

Activity: 2. Collaboration


Description: Provide collaboration time for grade level teams to analyze data.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	$5,000.00



Status: Not Started — Overdue

Strategy: Response to Intervention


Description: Continue to move forward in the implementation of the Response to Intervention model

Activity: 1. RTI Team


Description: Determine RTI teams for each level and building (Elementary, Intermediate, Middle, and High School)

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	$7,500.00



Status: Not Started — Overdue

Activity: 2. District Blueprint


Description: Develop a district-wide blueprint to map how current programs fit into the Pleasant Valley RTI model.

	Person Responsible
	Timeline for Implementation
	Resources

	Carole Geary
	Start: 1/1/2009
Finish: Ongoing
	$5,000.00



Status: Not Started — Overdue

Measurable Annual Improvement Targets

The Pleasant Valley School District strives to have all students demonstrate high academic performance and to show growth in achievement each year. Achievement is determined using multiple assessment measures, with PSSA being used by the state to determine if the district and schools are making adequate yearly progress (AYP). PSSA has annual achievement targets in 4 areas, attendance or graduation rate, participation rate for the PSSA, achievement in mathematics, and achievement in reading. The Pennsylvania AYP targets in math and reading are the minimum percent of proficient and advanced for all student groups on the PSSA.

Year                         PSSA Math Target                PSSA Reading Target
2008-2010                            56%                                    63%
2011                                    67%                                    72%
2012                                    78%                                    81%
2013                                    89%                                    91%

The district uses a variety of tools at the district and building level to examine student performance on the PSSA and other state and local assessments. Performance Tracker is one tool that is actively utilized by the teaching staff and the curriculum task forces to analyze data. Additionally, administrative staff has been trained on the use of the tools provided by the state such as PVAAS, Grow, and eMetric to track trend data and examine individual student performance as well as subgroup data. Continuous improvement efforts in curriculum and instruction are recommended based on this type of data analysis. 

Curriculum, Instruction and Instructional Materials

Curriculum utilized by the Pleasant Valley School District is developed by curriculum task forces and is aligned with the Pennsylvania academic standards. The district has curriculum task forces in each core content area (mathematics, reading/language arts, science, and social studies) as well as in the areas of health/physical education/safety and technology. Each task force is comprised of one grade level representative K-12, curriculum leaders, or department chairs for that subject area, and administration totaling approximately 20 members. Task forces meet each summer to review curriculum, resources, data, and professional development needs. Each task force established long-range and short-term goals which are viewed each year.

Revisions to the curriculum are based on a review of PSSA, 4sight, curriculum based assessments, DIBELS, core phonics screening and Really Great Reading decoding screening data in addition to any changes that have occurred at the state level. Recommendations for professional development are also made based on a review of the aforementioned data. Students’ instructional recommendations are also based on this as well as classroom data sources and teacher input. Task force information is shared with members of the staff through monthly department meetings. All curriculums are available to staff, parent and community members on our website www.pvbears.org. 

Other instructional activities include cross-curricular reading, writing, and math activities have been developed to ensure PSSA alignment and consistent teaching practices. Computers are available in classrooms, computer laboratories, mobile laptop stations, and the library for research, writing, and remediation period. As part of the district’s inclusive philiosophy co-teaching models are used throughout the district.

ESOL instruction is provided in a supplanted setting in the area of language arts.  We believe that the instruction in this area will support the development of language communication skills which are necessary to participate in the full range of educational activities offered to all students. Additional supports are provided in the classroom to support other content areas.

Instructional materials are purchased based on the needs of the district identified by the task forces.  The district has a textbook review process requiring a minimum of three resources to be reviewed which examines a variety of aspects of the text. Once a textbook is selected, the board of education receives a textbook inventory of new materials a month prior to approval. This provides time for questions to be answered prior to the request for approval.

Assessments and Public Reporting

Pleasant Valley School District has well defined assessment plan that includes benchmark testing at every grade level using DIBELS, GMADE, and 4Sight. We also have quarterly assessments to monitor progress in grades 3-12. The Pleasant Valley Intervention Plan (PVIP) provides for intensive progress monitoring and interventions for struggling learners in reading at the kindergarten through second grade level. PSSA mathematics and reading assessments are administered in grades 3-8 and 11 in accordance with state and national mandates.

Results of PSSA are available on our district website and are also published each fall in the district newsletter. Results are also shared at a public board meeting. The local newspaper also publishes results as they are released from the state.

Targeted Assistance For Struggling Students

All student performance data is analyzed to identify those who are struggling to meet academic standards. As a result, students are provided with the following opportunities for remediation:

Scientifically based reading interventions are in place for struggling students in grades one through eight.

Math remediation programs are in place for students not meeting proficient levels in grades one through seven.

Before and/or after school remediation programs are in place for math and reading in grades one through seven.

PSSA reading and math enhancement classes are available for students in grades eight through twelve.

Summer math and reading camp is available for grades kindergarten through sixth grade to sustain student learning.

Support for Struggling Schools

Staff members have been involved in the School Improvement Plan, Strategic Planning, and Accreditation for Growth. Each of these activities involves staff in the school improvement process. Funding provided by the Accountability Block Grant and the Education Assistance Program Grant are utilized to support stuggling schools. Additionally, the district has contracted with Step By Step learning to assist with the school improvement process and the move to and Response to Intervention model which we believe and have demonstrated  that  it will significantly impact student performance. 

Qualified, Effective Teachers and Capable Instructional Leaders

In 2006-2007 the district employed 505 professional faculty and specialists in the support of educating more than 6,800 students. The Pleasant Valley School District faculty meets the Pennsylvania Department of Education’s criteria for Pennsylvania certification.

The district actively seeks a diversified pool of teacher applicants by taking part in the major teacher recruiting consortiums and university recruiting fairs each spring. The district has taken part in recruitment fairs at Bloomsburg University, Moravian University, East Stroudsburg University, Penn State University, and the Northeast Regional Recruitment Fair at the Wachovia Center in Wilkes-Barre. Additionally the district posts anticipated vacancies in several major newspapers, on-line and in the School Leader News in order to attract qualified applicants from a wide geographic area. The district posts vacancies on the personnel section of the webpage as well.

The district utilizes a rigorous process in hiring all professional and support personnel. This process includes a review of the application, credentials, and clearances. Administrators lead teams in thorough interview processes. The team typically includes assistant principals, supervisors, department chairs and teachers. Once they have narrowed the selection to the top two or three candidates, reference checks are completed before they are sent on as finalists. The Assistant Superintendent for Personnel and General Administration typically conducts a second level of interviewing prior to recommendation to the Board of Directors. When hiring an Act 93 position there is a third and fourth round of interviews, one by the staff and one by the board of education. In all cases, the district attends to the quality of academic background and professional experience in the pursuit of the best match to position responsibilities.

All new professional staff members, instructional or administrative, are required to participate in the district induction program. The purpose of the program is to provide a series of opportunities, activities, and experiences that will support a successful entry into employment in the district. The program goals and overview are provided in the Teacher Induction Report of this plan.

Professional development is provided through a variety of sources for instructional, administrative and support staff. The district operates an Educational Academy which offers approximately 70 courses each year for teachers to take over the summer, at the end of the school day, and on weekends. For training on district initiatives, the district provides training and substitutes during the school day or during the inservice day that all staff are required to attend. Administrators received professional development through Leadership Council which is a two and a half hour training session that occurs monthly throughout the school year. We also have the Administrative Workshop over the summer to prepare for the next school year. Some new administrative staff have opted to participate in the state’s GROW program. More information on professional development is available in the Professional Education Report. Additionally, professional growth is encouraged with graduate level continuing educational opportunities, District in-services, faculty meetings, grade-level meetings, and departmental workshops. In conjunction with Wilkes University, an on-site master’s degree program is offered to all teachers. A professional staff evaluation system is in place to help teachers improve their effectiveness and enhance their professional growth. To enhance classroom instruction, peer coaching, modeling, and conferencing are used throughout the district.

Parent and Community Participation

The Pleasant Valley School District believes the partnership among schools, parents, and community is essential to the success of learners. This is evident in our mission statement “Excellence in Education: A Community Commitment.” Participation is encouraged at all levels of the educational system. A wide range of opportunities exist. Traditionally, PTO membership, classroom volunteerism, field trip chaperoning, All Sports Club membership, and individual sports teams' booster clubs are the most common means for parent and community involvement. In addition to those activities, individual buildings have PAC (Parent Advisory Committee) meetings, Kiwanis Club sponsored youth programs (i.e. Builders Club and Key Club), and community volunteer tutors through RSVP (Retired Seniors Volunteer Program) and the local AARP. At the district level, parents, community members and business partners serve on the Tech Prep Advisory Board, Dual Enrollment Committee, Diversity Task Force, and the Central Planning Committee for the Strategic Plan. Each of these provides additional opportunities for involvement.

Communication with parents and the community takes on various forms including building newsletters, the district newsletter, the district website, Connect Ed communication (automated calling system) and information in the local media. Additionally, the district sponsors several large community events.  A Night of Unity highlights the work of the diversity task force and provides and opportunity for local ethnic, cultural, and service groups to showcase their heritage or organization. The Academic Fair is conducted annually, providing the district and school community an opportunity to celebrate achievement and gain recognition. Reading Fairs are provided to display student achievements and reinforce parent awareness in the areas of reading and language arts. A Family Math Night is provided to reinforce parent awareness in the area of mathematics.

Pleasant Valley is also working to improve communication with the senior citizens in the community. Each year the district sponsors a Senior Citizens Dinner Theater which is free to residents 65 years of age or older. The district also issues senior passes to all district events for those who register. Finally, each of the 7 schools is asked to sponsor one senior event each year. While many opportunities exist, this is an area where the district can continue to work to become more effective.

Pre-Kindergarten Transition

While the Pleasant Valley School District does not offer its own pre-K program, the district does partner with the Growing Place Child Care Center to offer four half-day pre-kindergarten programs free of charge to 68 district four-year olds. The focus of the program is to provide kindergarten readiness skills for children of families with a low socio-economic status or children who are at risk. These programs are housed in a wing of the high school. Teachers in this program have the opportunity to participate in district inservice programs which includes LETRS professional development. The district firmly supports the value of early childhood learning as evidenced by a pre-kindergarten parent training program, Ready, Set, Read! This program was developed in 2006-2007 and provides information to parents on their child’s development, early literacy development, as well as activities they can use at home to help develop early literacy skills in their child. Additionally, an elementary assistant principal as well as a number of teachers serve on a county wide early childhood committee facilitated by Pocono Healthy Communities Alliance. As possibilities for collaboration with Pre-K providers develop in the coming years, the district remains open to initiating partnerships for Pre-K programming. 

Utilization of Resources and Coordination of Services

	Service/Resource 
	Description 
	Type 

	2+2+2 DCED Workforce Development - Biotechnology 
	Provides a partnership between PVSD, Northampton Community College, and East Stroudsburg University to promote Biotechnology training and degree opportunities at all three levels 
	Other 

	2+2+2 DCED Workforce Development - Computer Security 
	Provides a partnership between PVSD, Northampton Community College, and East Stroudsburg University to promote Computer Security training and degree opportunities at all three levels 
	Other 

	Accommodations to provide access to the general education curriculum such as: text above student’s independent reading level read aloud to the student, frequent comprehension checks, study guides, repetition/clarification of instructions, frequent review and repetition of material to ensure acquisition and retention, editing checklists, preferential seating, modified assignments (format and/or length), extra set of text books provided for use at home, copy of packets sent home to parents at the beginning of each unit of study, books on tape, and modified testing (use of fewer choices, word boxes, oral response for essays, shorter test, small group testing, test read aloud). 
	
	Special Education 

	Beacon School Advisory Committee 
	The committee works to address programming for alternative education students. 
	Student Services 

	Burnely Workshop 
	Provides transition services and training for students with significant developmental issues. 
	Other 

	Colonial Intermediate Unit 20 
	Provides professional development and general operations resources for the district 
	Other 

	Colonial Intermediate Unit 20 
	Provides support services for special education students as well as educational placement options. 
	Student Services 

	Community-based instruction to practice skills previously taught in the classroom and promote generalization of those skills into the community. 
	
	Special Education 

	District and School SAFE Teams 
	Our district approach to school safety continues to be a major focus of the district. The District SAFE team meets quarterly to discuss development activities for students, prevention strategies, intervention programs, risk reduction strategies, and crisis response plans and procedures. Bullying is has been an Building SAFE teams meet to examine their individual buildings through a similar lens. 
	Student Services 

	District and School SAFE Teams 
	Our district approach to school safety continues to be a major focus of the district. The District SAFE team meets quarterly to discuss development activities for students, prevention strategies, intervention programs, risk reduction strategies, and crisis response plans and procedures. Building SAFE teams meet to examine their individual buildings through a similar lens. 
	Other 

	Instruction at a pace consistent with the student’s instructional level and progress, frequent review and practice, chunking of instruction into small units focusing on a single skill, individual assistance with editing written products, 
	
	Special Education 

	Monroe County MH/MR 
	Provides support to students and families with emotional, behavioral, and developmental issues in becoming self-sufficient and obtaining an improved quality of life. 
	Student Services 

	Organizational assistance such as: use of daily homework book that is checked for accuracy, assistance with packing up materials to go home, assistance with cleaning out desk/locker, use of color coded folders/notebooks/book covers, assistance with organizing notebook. 
	
	Special Education 

	Peer Mediation/Peer Listeners 
	Peer mediation/Peer Listeners is a program where students of the same age-group work to resolve disputes between peers. This program was design to encourage and promote student ownership in resolving conflict on their own which is an essential skill to have as they continue to grow and develop. 
	Student Services 

	Professional Development School (PDS) 
	East Stroudsburg University and Pleasant Valley School District have formed a collaborative program involving pre-service teachers, veteran teachers, administrators and university faculty working together to enhance training for future teachers, support high quality instruction in the classroom, and further develop teachers in the area of professional growth. 
	Other 

	ReDCo Group 
	Provides support and counseling for students and families experiencing life challenges. Services are provided during the school day as well as before and after school. 
	Student Services 

	Related services such as speech/language support, occupational therapy, physical therapy, vision support, hearing support, orientation and mobility services, audiology consultation, counseling, adapted physical education, specialized transportation. 
	
	Special Education 

	School Health Council 
	The district's Wellness Policy provides that a school health council be established.The council is responsible for the development and monitoring of the district's Wellness Policy. The purpose of this committee is to promote a healthy lifestyle with students in our schools 
	Student Services 

	School Health Council 
	The district's wellness policy provides that a school health council be established.The council is responsible for the developement and monitoring of the district's Wellness Policy. 
	Other 

	Specialized instructional techniques such as use of discrete trial methodology, use of least to most prompt hierarchies, behavior plans, chaining, errorless learning, differential reinforcement of behaviors, social stories, small group/individualized instruction, echo reading to increase reading fluency, practice of daily living skills. 
	
	Special Education 

	Tri-County Drug and Alcohol Commision 
	Provides drug and alcohol support and counseling for students identified through the student assistance team. Also facilitates group counseling in a number of areas. 
	Student Services 

	Use of assistive technology/devices such as: voice output speech devices, remedial computer software programs, FM systems, CCTVs and other magnification/ enlargement devices, braillers, individual student laptops with grammar and spell checking capacity for word processing, touch screen computer monitors/switch operated software, PECS, picture schedules, highlighters, adaptive equipment (ex. specialized seating, standers, toilet seats, walkers, feeding equipment, hand splints, adapted writing utensils/scissors, slant board, name stamp), sensory programs and materials (brushing programs, oral motor stimulation programs, use of weighted and/or compression vests) 
	
	Special Education 

	Use of direct instruction multi-sensory remedial instruction programs for reading decoding, reading fluency, reading comprehension, and written expression 
	
	Special Education 

	Use of individual paraprofessional associates to provide students with assistance for: staying on-task, behavioral support, utilizing communication devices, social skills support, physical support, and personal care services including student safety. 
	
	Special Education 

	Use of multi-sensory techniques and strategies for mathematics including: use of manipulatives, number line, calculator, basic math fact fluency drills, Touch Math Programs, multiplication/division charts. 
	
	Special Education 

	Use of specialized programs to provide sensory input, ambulation practice, maintain range of motion, teach toileting skills, provide rest or break periods. 
	
	Special Education 


